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COMMUNITY DEVELOPMENT AND JUSTICE STANDING COMMITTEE 
Second Report — ‘Enough is enough’: Sexual harassment against women in the FIFO mining industry — 

Government Response — Tabling — Statement by Minister for Industrial Relations 

MR W.J. JOHNSTON (Cannington — Minister for Industrial Relations) [12.04 pm]: Following extensive 
consultation with government agencies, industry and union representatives, the Minister for Women’s Interests 
and I table the government’s response to the parliamentary inquiry into the fly-in fly-out mining industry. 

[See paper 1438.] 

Mr W.J. JOHNSTON: I begin by acknowledging the bravery and resilience of the women who shared their 
stories with the Community Development and Justice Standing Committee. The McGowan government is 
committed to providing safe, healthy and inclusive workplaces for all Western Australians regardless of what 
sector they work in. The committee’s report identified a number of issues in Western Australia’s mining sector, 
and the government will continue to use proactive measures to prevent sexual harassment and violence. However, 
a cultural change within the mining industry cannot happen in isolation. 

The McGowan government accepts all the committee’s recommendations for government. Our response outlines 
the plans that will be implemented across primary prevention, data and research, a refocused regulatory framework, 
and better support and advocacy for victims of workplace sexual harassment. A new code of practice will be 
developed, through the Work Health and Safety Commission and the Mining and Petroleum Advisory Committee, 
to improve security measures for workers staying at mining and construction accommodation. The McGowan 
government has also committed to funding a community legal and advocacy service centre to provide free guidance 
and advice to affected Western Australians in the mining sector. We recognise the importance of providing 
victims of workplace sexual harassment with the opportunity to share their experiences, receive support and 
promote healing. 

The McGowan government has already committed to implementing the Law Reform Commission’s recommendation 
to change the law to bring WA’s definition of what constitutes sexual harassment into line with other Australian 
jurisdictions and to remove the disadvantage test for complainants. In line with recommendation 24, the government 
is already establishing a culturally appropriate and highly skilled group within WorkSafe WA to investigate, assess 
and deal with reports of sexual harassment and assault in the sector. This work will be further enhanced by the 
findings of the regulatory review being undertaken by Elizabeth Shaw. 

Conscious of the landmark study being conducted by the Centre for Transformative Work Design and the regulatory 
review of the Department of Mines, Industry Regulation and Safety, the McGowan government will report back 
to Parliament before the end of the year. We must ensure that industry is accountable and responsive to community 
standards. It is essential that industry demonstrates its commitment to creating a culture of inclusivity, respect and 
safety for all employees. I look forward to working with industry and the community to deliver the changes needed 
to make WA’s resources industry a safe place for women to work. 

Second Report — ‘Enough is enough’: Sexual harassment against women in the FIFO mining industry — 
Government Response — Tabling — Statement by Minister for Women’s Interests 

MS S.F. McGURK (Fremantle — Minister for Women’s Interests) [12.07 pm]: I rise in support of the tabling 
of the Western Australian government response to the Community Development and Justice Standing Committee 
report 2: ‘Enough is enough’: Sexual harassment against women in the FIFO mining industry. As the Minister for 
Women’s Interests, I am keenly aware of the impacts of sexual harassment and violence on women in the workplace. 
I would like to acknowledge the courage of women who spoke to the inquiry about their experiences. We believe 
you. We support you. 
Sexual violence is unacceptable anywhere, especially in the workplace, and these shocking incidents have laid 
bare how prevalent this issue is in the mining industry. Sadly, for many women, this comes as no surprise. This is 
an industry that prides itself on safety as a core priority, but for far too long the issue of women’s safety has been 
overlooked. We are accepting all the recommendations for government, building on work already underway to 
stop sexual violence before it starts. Currently, we are in a vicious cycle in which women are not attracted to work 
in the industry, let alone stay in it, because of inappropriate behaviour and a disregard for women’s experiences. 
That must change. We need more women to work in this industry and we need them to be treated with respect. 
Changing entrenched attitudes will not be easy, but it must be done. When women are safe and supported at work, 
it is better for business and better for the entire community. 
This is not just an issue for mining. This is a problem that exists in every workplace in every industry, but the 
make-up of the resources sector with its male-dominated workforce and fly-in fly-out arrangements has amplified 
this issue and that is why a tailored response for this sector is needed. The initiatives outlined in our response today 
build on work already underway, such as the $8.4 million Mental Awareness Respect and Safety program to boost 
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responses to mental health, workplace culture and safety in the sector. We are making it easier for victims to make 
complaints, raise concerns and access support, and we are scrutinising sexual assault laws to ensure that justice is 
served. Our government has also agreed to implement all 18 recommendations in the commonwealth government’s 
Respect@Work: Sexual harassment national inquiry report that apply to the state government. 
We know that sexual violence is a problem in not only our workplaces, but also our communities and our homes. 
That is why we commissioned the first sexual violence prevention and response strategy. The strategy will focus 
on making sure that we have the right supports in place for victims, identify potential barriers to reporting and hold 
perpetrators to account. The Department of Justice, through the Office of the Commissioner for Victims of Crime, 
is also looking at the criminal justice process for victims of sexual offending from the reporting of an offence to the 
release from custody of the offender. These projects together will ensure that our sexual offence laws are appropriate 
and that the experience of victims who interact with the criminal justice system is as respectful, compassionate 
and empowering as possible. 
Again, I thank the women who spoke to the inquiry about their experiences: your courage will help make the 
industry safer for future generations. 
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